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PART Il - AUTHENTICATION

(Reference AR 623-105, dated 18 April 1998)

3-17¢(3) -Rater

Intermediate Rater if applicable

B

Senior Rater 3-17¢(6); signature and date cannot be prior to that of the rater or
intermediate rater. Senior Rater must also provide complete unit mailing
address, duty telephone (DSN), and e-mail address
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Rated officer has option to

make comments. If not available
for signature and the OER contains
adverse or derogatory information
the report MUST be referred to the
rater officer. Para 3-32 & 3-33

Rated officer is the last
to sign the OER. 3-1 7c(7)(b)

All dates are to be typed or computer
generated. (Ref figure 3-5) The date

entered will not be prior to the

“THRU” date or date of any preceding
rating official’s signature.




PART Ill - DUTY DESCRIPTION

(Reference AR 623-105, dated 18 April 1998)

PRINCIPAL DUTY TITLE WILL CONTAINS AS A MINIMUM, THE
REFLECT THE DUTY TITLE FIRST FIVE CHARACTERS OF THE
FOUND ON THE UNIT MTOE POSITION REQUIREMENT CODE;
(Ref para 3-18¢(1) SEVEN CHARACTERS IF AN

ADDITIONAL SKILL IDENTIFIER
(ASI) IS NEEDED; OR NINE
CHARACTERS IF A LANGUAGE
IDENTIFICATION IS REQUIRED
(Ref para 3-18¢(1)

PART B - DUTY DE SCRIPTION
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+ 6. SOMFICANT DUTEE AND R ESFOMEILTIL REPER TG PART I, DA FORMS7: 04

THE SIGNIFICANT DUTIES AND RESPONSIBILITIES SECTION WILL BE A SUCCINCT
NARRATIVE, WRITTEN IN PROSE (NOT BULLET) FORMAT. The RATER WILL DESCRIBE
IN DETAIL THE RATED OFFICER’S DUTIES AND RESPONSIBILITIES. THE NARRATIVE
SHOULD BE REFLECTIVE OF THE DUTY DESCRIPTION ON THE RATED OFFICER’S OER
SUPPORT FORM. KEY ELEMENTS INCLUDE:

* NUMBER OF PERSONNEL SUPERVISED

* AMOUNT OF RESOURCES UNDER ONE’S CONTROL

* SCOPE OF RESPONSIBILITIES
DESCRIPTIONS MUST BE CLEAR AND CONCISE AND MUST EMPHASIZE SPECIFIC
FUNCTIONS REQUIRED OF THE RATED OFFICER TO INCLUDE ANY ADDITIONAL DUTY
APPOINTMENTS. (Reference Para 3-18c(2) and (3) of AR 623-105)
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PART V - PERFORMANCE & POTENTIAL

Reference paragr:aph 3-20 and

1-10, AR 623-105, dated 18 April 1998

Part Va: The Rater will check one of
the four biocks. Paragraph 3-20b(1)
covers this in detail, especially the usg
of the “OTHER” block.

Part Vb: The Rater comments on specific aspects
of performance & potential. Para 3-20b(2) covers
this block in detail. Ensure that a comment for
promotion potential and highest military education
is included in the body of the narrative. Comments
are to be in a single prose paragraph. No double
spacing, bold text, bullet comments or unnecessary

capitalization are authorized
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PART V- PERFORMANCE AND POTENTIAL EVALUATION (Reter)
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Para 3-20b(3)(a) covers this block in detail. This block is not intended to be a

continuation of the performance and potential evaluation. It is intended to identify

unique professional skills and areas of

officer possesses. After OPM XXI, Raters are required to enter a recommended

Career Field for future service for CPTs

expertise of values to the Anny that the rated

through LTCs.




PART VI - INTERMEDIATE RATER

Reference paragraph 3-21, AR 623-105, dated 18 April 1998

Part VI: This section is for the intermediate rater’s evaluation of performance and
potential, if applicabie. Paragraph 3-21b & ¢ give specific guidance on this biock.
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Part Vllc: Reference para 3-22b(3) for full details |
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Part Vlia: Based on the rated officer’s duty performance, the

duties & responsibilities at the next higher grade compared with

~nd then places an “X” in
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PART VIl- SENIOR RATER _

Refe ‘ence paragraph 3-22, AR 623-105, dated 18 April 1998

Part Vllb: is covered in detail by
paragraph 3-22c(2)(a) through (d).

Part Viid: Completion of
this block is mandatory.
See para 3-22¢(4)
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